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▪ Potential for establishing and sustaining meaningful relationships across local, national, 

and international communities. 

  

The terms and conditions of employment are set out in the Collective Agreement (FUNSCAD Unit 

1). 

Application materials can include, but are not limited to: 

▪ Cover Letter or Letter of Introduction 

▪ Curriculum Vitae  

▪ Research statement (1-2 pages)  

▪ Examples of Previous Work (including examples of curatorial projects, research creation 

publications, and/or community-based work, if applicable). 

▪ Examples of Teaching or Mentorship: which could include descriptions of the applicant’s 

experience in and approach to training diverse students; examples of teaching 

effectiveness (examples of how the applicant leads a learning space/classroom); examples 

of syllabi/workshop overviews; information about pedagogical training; examples of 

collaborative outputs such as work with community-based work; and a description of 1 or 

more courses they’d like to develop for the AHIS program. 

We recommend applicants describe in their letter how their background, as well as lived and 

professional experiences and expertise, have prepared them to teach in ways that are relevant for 

a diverse contemporary society. These ongoing or anticipated examples can include but are not 

limited to: 

▪ Self-identification as Indigenous (First Nations, Métis or Inuit preferred). 

▪ An overview of the candidate’s qualifications and how they fulfill the qualifications 

criteria. 

▪ Mentoring students from powerful communities subjected to overlapping forms of 

oppression. 

▪ Contributions to community. 

https://www.funscad.ca/wp-content/uploads/UNIT-I-Collective-Agreement-July1-2018-June-30-2022-Signed.pdf
mailto:provost@nscad.ca
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We encourage members of equity and diversity-seeking groups to self-identify within their 

covering letter. NSCAD University recognizes the legitimate impact that leaves (maternity leave, 

leave due to illness) can have on a candidate’s record of research achievement and that these leaves 

will be taken into consideration during the assessment process. 

 The Director of Human Resources (humanresources@nscad.ca) can address requests for 

accommodations (to accommodate candidates with hearing impairments, mobility restrictions, 

etc.).      
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